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Everyone has the right to feel safe and comfortable in their workplace. People thrive in work
environments where they feel respected and trust their colleagues. MEAT has a zero tolerance of sexual
harassment. MEAT has a responsibility to protect learners and visitors from harassment.

What Constitutes Sexual Harassment in the Workplace?

It is anyone who experiences unwanted sexual behaviour, whether this be verbal or physical. There is a
vast array of behaviours that can be classed as sexual harassment, from unwanted closeness, touching,
or asking personal questions to verbal abuse or sexual assault.

The key thing to remember is that if a person feels uncomfortable as a result of any sexualised behaviour
made towards them, then it constitutes sexual harassment. In some cases, a person may say they didn’t
mean to cause offence or make someone feel uncomfortable, but this doesn’t make it acceptable. MEAT
will ensure that sexual harassment is never passed off as ‘banter’ or a joke, and no-one should ever be
made to feel that they are wrong for feeling uncomfortable.
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Examples of Sexual Harassment in the Workplace

Personal harassment takes many forms ranging from tasteless jokes and abusive remarks to pestering for
sexual favours, threatening behaviour and actual physical abuse. Whatever form it takes, personal
harassment is always taken seriously and is totally unacceptable.

Sexual harassment can present itself in many forms. Some examples can include:

Comments or jokes of a sexual nature;

Inappropriate remarks or personal, sexual questions. For example, asking another person how
many sexual partners they’ve had;

Sexual propositions or bribes, such as offering to help a colleague at work in return for going out
for a drink or on a date;

Emails or messages of a sexual nature or that include sexual content;

Posting inappropriate comments on social media, such as commenting about a person’s
appearance in a picture they’ve shared;

Inappropriate hand gestures or facial expressions;

Unwanted physical contact, including touching, hugging, unwelcome sexual advances and all
forms of sexual assault.

Effects of Sexual Harassment in the Workplace

Experiencing sexual harassment at work has significant effects on the victim but also on the wider
organisation. Potential effects can include:

Poor mental health and wellbeing — Nobody should experience sexual harassment. Those who do
are likely to experience issues such as worry, anxiety and depression. These emotions can be
exhausting and easily transfer into all aspects of their life, meaning their wellbeing is seriously
affected.

Damaged working relationships — This not only goes for the relationship between the individual
who is being harassed and the person harassing them, but also other working relationships across
the organisation. If others notice this behaviour is happening and not being addressed or
challenged, they will lose trust in the ethos and values present. Also, if the victim does not feel
listened to or as though any issues they raise have been taken seriously, this can lead to them
losing faith or trust in their colleagues or management.

Reduced productivity — If a person is dealing with sexual harassment, it will likely take up a lot of
their focus. They may feel unable to concentrate at work and are much less likely to feel motivated.
Absenteeism — In some cases, victims of sexual harassment may feel unable to attend work.

Any incidents of sexual harassment are to be reported to Managing Director immediately. If Managing
Director is absent, staff member to be suspended.

MEAT Responsibilities

It is MEAT’s responsibility to create a positive culture in the workplace that promotes respectful and
professional behaviours.

MEAT will ensure all employees understand what sexual harassment is. They will know they definition of
sexual harassment, behaviours and what steps they should take if they’re being harassed. If they notice
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that someone else is a victim of harassment or someone else has disclose information to them, they need
to follow the reporting procedure.

It is essential all staff understand the difference between jokes and inappropriate behaviour. “Wind-ups”
will not be tolerated at MEAT.

MEAT recognise the need to implement this policy and all employees, learners and visitors are expected
to comply with it.

Many people in our society are victimised and harassed as a result of their race, colour, ethnic or national
origin, religious belief, political opinion or affiliation, gender, marital status, sexual orientation, gender
reassignment, age or disability.

MEAT will take disciplinary action at the appropriate level against employees and/or learners committing
any form of personal harassment.

Signed:

JANE DALE

Managing Director
Reviewed: April 2026

To be Reviewed: April 2027
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